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 Recently, the Caribbean trade union movement has 

been scrutinized as being incapable of contending 

with the escalating challenges experienced by the 

regional labour force. Among the most controver-

sial of these criticisms is the view that trade unions 

are moving towards 

the ‘end of history’ 

meaning that its 

function has become 

obsolete to the ad-

vancement of the 

labour environment. 

Sceptics of the move-

ment have presented various arguments not only to 

discredit the relevance of trade unions to the mod-

ern labour movement, but also to expel its viability 

in facilitating social and economic development in 

the region. 

As it relates to the Caribbean it is evident that the 

status of trade unions in the labour movement has 

been impeded by regional and international forces 

imposing their personal agendas on the regional 

labour movement. Critics of the modern trade union 

movement have provided crucial arguments to sup-

port their supposition which by equitable means 

will be critically explored in this discourse. It is the 

reservation of many that trade union movement is 

collapsing due to a series of internal and external 

problems, which have served to exacerbate the 

challenges faced by the Caribbean trade union 

movement. 

Internally, it is believed that the movement itself is 

dying because it is suffering from a perennial prob-

lem of aging leadership. Evidently, most trade un-

ions in the Caribbean do not have a recruiting ma-

chinery to garner the involvement of young people. 

 The average age within the executive bodies of 

the Caribbean Public Service Association and the 

Caribbean Congress of Labour is 55. This culture 

within trade unions may serve to stifle the devel-

opment of trade unions due to the absence of 

youthful exuberance and inventiveness. 

 Apart from this, it is proclaimed that the 

gender structure of trade unions is not gender equi-

table because it serves to protect male hegemony 

within the movement. As such, it is believed that 

trade unions are not attuned with the global 

changes that have been made to facilitate women 

in the development paradigm.  A joint study by 

representatives of Associations of Women's Or-

ganisations in Jamaica entitled 'Gender and Gov-

ernance: Implications for Women's Participation 

on Boards and Commissions in Jamaica,' revealed 

that the Senior Management position of unions in 

Jamaica are almost exclusively male dominated. 

This trend is further observed throughout most 

trade unions existing in the Caribbean.  

Externally, the current 

challenges that have 

been imposed upon the 

Caribbean trade union 

movement have also 

emerged through the 

further deepening of 

the globalization process. Evidently, trade unions 

are becoming increasingly defenceless to the mag-

nanimous power of multi-national corporations 

(MNCs) that have infiltrated the region in search 

of prospective markets and labour resources. De-

spite their necessity in providing employment, 

there have been reports of numerous cases where 

 

Against all odds: Highlighting the Resilience of the Trade Union 

Movement 

 



 

 

MNCs have violated the Decent Work protocols of the Car-

ibbean in an attempt to attain cheap labour. This infringe-

ment has put various  

MNCs in direct conflict with the mandate of regional trade 

unions that exists to protect worker rights and freedom. 

Essentially, it should be noted that 

these organizations have been able to 

erode the powers of trade unions by 

influencing government policy and 

reshaping labour standards in the 

region due to their financial clout and 

economic prestige. 

In conjunction to this, the influence of regional trade unions 

is also encroached upon by the prospects of regional inte-

gration under the Caribbean Single Market and Economy 

(CSME). The CSME, in spite its necessity to regional de-

velopment may inadvertently disempower Caribbean trade 

unions in several ways. The provisions implemented to 

facilitate free movement of labour throughout the Carib-

bean have posed several challenges to the status of trade 

union membership. The increased mobilization of labour 

under the CSME has made it difficult for trade unions to 

recruit and consolidate membership due to the increased 

migration of trade union members.  

Similarly, the recent negotiation of an Economic Partner-

ship Agreement (EPA) between CARIFORUM and the 

European Union may have trade unions grappling with un-

precedented challenges that cannot be addressed by quintes-

sential methods. As such critics believe that by implement-

ing the EPA protocols, regional 

trade unions will be further cur-

tailed by the ambition and poli-

cies of primate organizations 

originating all the way from 

Europe. 

In the Caribbean it is noticeable where the trade union 

movement have established labour colleges and training 

centres to provide education for workers and other mem-

bers of the tri-partite community. In the Caribbean there are 

 6 labour organizations which serve educate workers in various aca-

demic disciplines that are relevant to their personal and professional 

development. The necessity of labour education has proven to be vital 

in providing academic qualifications for workers and pre-conditioning 

them to meet the demands of a global marketplace.    

Trade unions are also taking lead roles in promoting sustainable devel-

opment for workers and for the environment. Throughout the Carib-

bean trade unions have become highly vocalised in promoting the 

‘Decent Work’ mandate within all institutions to ensure that workers 

are exposed to appropriate work standards. In conjunction to this, trade 

unions have also recognized the necessity to advocate environmental 

awareness in order to protect workers and 

their community. The signing of the 

‘Johannesburg  Declaration’ by African la-

bour unions serves to introduce a new facet 

to trade unionism which recognises the im-

portance of environmental preservation to the 

well being of workers. 

The persistence of child labour within the contemporary era has mobi-

lized trade unions to call upon governments to fight for the elimination 

of child labour throughout the world. Recently, the ITUC launched an 

action guide focusing on the prevention of child labour by providing 

campaigning tools and direct support to trade unions to fight against 

child labour. As such, trade unions have essentially embraced certain 

humanitarian concepts which are directed towards protecting not only 

workers but also the environment and the lives of victimised children. 

Overviewing the history of the trade unions will reveal that the funda-

mental principles upon which the movement is rooted has made it very 

resilient in order to confront challenges threatening the existence of the 

labour movement. Therefore, to disclaim the relevance of trade unions 

in the modern era is a misappropriation of the value trade unions have 

to the holistic development of society. The recent challenges experi-

enced by the global labour movement have ultimately spawned new 

dimensions in trade unions and their social responsibilities.  

Therefore, the modern trade union movement today has assimilated a 

multi-faceted framework which ultimately serves to protect the labour 

movement and preserve the social environment. The perception that 

trade unions is no longer relevant cannot be substantiated by pessimis-

tic and parochial discourses. What is apparent is that the trade union 

movement in spite the 

adversities encoun-

tered, is evolving in 

response to the con-

tinuous restructuring in  



 

 

 
spite the adversities encountered is evolving in response to the 
continuous restructuring and reshaping of the global work envi-
ronment. 

 

The recently held ILO-CCL Round Table for Caribbean Work-

ers’ Organizations “Globalization, Regional Integration and 

the Economic Partnership Agreement: The Social and Labour 

Dimensions”. 

 The International Labour Organization (ILO) and the 

Caribbean Congress of Labour (CCL) round table discussions 

was held between  June 23-25 2008. The sponsors for the event 

were Bureau of Standards Workers Activities, Geneva and Swit-

zerland Sub-regional Office for the Caribbean and the Caribbean 

Congress of Labour. The countries represented at the discussion 

were Antigua and Barbuda, Bahamas, Barbados,  Belize, Do-

minica, Grenada, Guyana, Jamaica, St. Kitts and Nevis, St. Lu-

cia,  St Vincent an the Grenadines and Trinidad and Tobago. 

The non-metropolitan territories present were Anguilla, Aruba, 

Bermuda and Curacao Netherland Antilles.    

THe purpose of the discussions was to sensitize trade unionists 

throughout the region about the implications EPA may have on 

the labour movement and worker rights throughout the Carib-

bean. Importantly, the round table also served to ascertain rec-

ommendations from participants which could be channelled 

through the CCL to regional governments involved in the EPA 

negotiations.   

The round table had a total of thirteen presenters who departed 

information relating to the procedures and protocols of EPA 

agreement. Among the presenters were Professor Norman    

Girvan of the University of the West Indies, Mr. Henry Gill,  

Senior Director of the Caribbean Regional Negotiating Ma-

chinery (CRNM) and Ms. Clair Courtielle, Policy Officer, 

International Trade Union Confederation (ITUC). 

 

 

 

 

 

 

Notice 

- The Open Campus of the University of the West In-

dies is scheduled for commencement on August 1, 

2008. The specialized units apart of this group/entity 

are The Hugh Lawson Shearer Trade Union Education 

Institute (HLSTUEI), The Caribbean Child Develop-

ment Council (CCDC), Social Welfare Training Cen-

tre, Women and Development Unit (WAND) 


	ISSUE 8

	July 1, 2008



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



